
Dirección de Asuntos Escolares

1. NOMENCLATURA DEL CURSO Economía laboral

2. CICLO ESCOLAR/SEMESTRE

3. CLAVE DEL CURSO

4. SERIACIÓN

5.

Horas de teoría en salón Horas de trabajo del estudiante fuera de salón Total de horas Créditos

6. TOTAL HORAS-CLASE POR CURSO

2021/2022 - 2

6 83 3

ME030

48

I

7. OBJETIVO GENERAL DE LA ASIGNATURA

Proporcionar al alumnado un panorama teórico y empírico de los temas de estudio tradicionales y contemporáneos 

sobre el mercado laboral.

8. VÍNCULOS DE LA ASIGNATURA CON LOS OBJETIVOS GENERALES DEL CURRÍCULUM 

La asignatura promueve la aplicación de las herramientas aprendidas en los cursos de teoría microeconómica y 

econometría al análisis de fenómenos en el mercado laboral.

9. TEMARIO

I. Oferta de trabajo

II. Demanda de trabajo

III. Equilibrio competitivo y diferenciales compensatorios

IV. Capital Humano

V. Desempleo y búsqueda de trabajo 

VI. Discriminación y género en el mercado laboral

VII. Políticas laborales 

VIII. Desigualdad salarial

IX. Impactos del Covid-19 en el mercado laboral

10. BIBLIOGRAFÍA Y OTROS RECURSOS DIDÁCTICOS

Libros de texto: 

 (CCZ) Cahuc, P., S. Carcillo, and A. Zylberberg, “Labor Economics”, MIT Press 2nd ed. 2014.

(B) Borjas, George J. “Labor Economics”, McGraw-Hill, 8th ed. 2020

(AP) Angrist, J. D. and S. Pischke. “Mastering ´Metrics: The Path from Cause to Effect” Princeton, N.J.: Princeton 

University Press, 2015.

Lista de lecturas adicionales

Oferta de trabajo (máx: )

Cesarini, David, Erik Lindqvist, Matthew J. Notowidigdo, and Robert Östling. 2017. "The Effect of Wealth on 

Individual and Household Labor Supply: Evidence from Swedish Lotteries." American Economic Review, 107 (12): 

3917-46.DOI: 10.1257/aer.20151589

*H. Farber, “Is Tomorrow Another Day? The Labor Supply of New York City Cab Drivers,” Journal of Political 

Economy, February 2005.

E. Fehr and L. Goette, “Do Workers Work More if Wages are High? Evidence from a Randomized Field Experiment,” 

American Economic Review 97, March 2007.
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*T. Stafford, “What Do Fisherman Tell Us that Taxi Drivers Don’t? An Empirical Investigation of Labor Supply,” 

Journal of Labor Economics, 33[3], 2015.

Chen, Kuan-Ming, Ding, Claire, List, John A., Mogstad, Magne (2020). “Reservation Wages and Workers’ Valuation 

of Job Flexibility: Evidence from a Natural Field Experiment,” NBER Working Paper Series No. 27807. 

http://www.nber.org/papers/w27807

*Tazhitdinova, Alisa (2020). “Increasing Hours Worked: Moonlighting Responses to a Large Tax Reform.” NBER 

Working Paper No. 27726, http://www.nber.org/papers/w27726

Martínez, Isabel Z., Emmanuel Saez and Michael Siegenthaler. 2021. “Intertemporal Labor Supply Substitution? 

Evidence f rom the Swiss Income Tax Hol idays. ”  Amer ican Economic  Rev iew,  111(2) :506-46.  DOI : 

10.1257/aer.20180746

Sheldon, Michael and Keith Chen (2015). “Dynamic Pricing in a Labor Market: Surge Pricing and Flexible Work on 

the Uber Platform”, mimeo.

Sheldon, Michael (2016). “Income Targeting and the Ridesharing Market,” mimeo.

*J. Angrist and W. Evans, "Children and their Parents' Labor Supply: Evidence from Exogenous Variation in Family 

Size," AER 88[3], June 1998, 450-477.

*Lefebvre, P. y Merrigan, P., “Child-Care Policy and the Labor Supply of Mothers with Young Children: A Natural 

Experiment from Canada”,  Journal of Labor Economics, 2008, vol. 26, no. 3.

*D. Coen-Pirani, A. León, and S. Lugauer, "The Effect of Household Appliances on Female Labor Force 

Participation: Evidence from Microdata," Labour Economics, vol. 17(3), pages 503- 513, June 2010.

Demanda de trabajo  (máx: 1)

*Hamermesh, Daniel S. “Labour Demand and the Source of Adjustment Costs.” The Economic Journal, vol. 105, no. 

430, 1995, pp. 620–634. JSTOR, www.jstor.org/stable/2235021.

Angrist, J., “The Short-Run Demand for Palestinian Labor”, Journal of Labor Economics, July, 1996.

*D. Card, “Unexpected Inflation, Real Wages, and Employment Determination in Union Contracts,” American 

Economic Review, September 1990, 669-88.

John T. Addison, Pedro Portugal, José Varejão, “Labor demand research: Toward a better match between better 

theory  and  be t te r  da ta , ”  Labour  Economics ,  Vo lume  30 ,  2014 ,  Pages  4 -11 ,  ISSN 0927 -5371 , 

https://doi.org/10.1016/j.labeco.2014.06.002.

Equilibrio competitivo y diferenciales compensatorios (máx: )

Olson, C., 2002, "Do Workers Accept Lower Wages in Exchange for Health Benefits?",

Journal of Labor Economics, vol. 20, no. 2 pp. S91-S114.

*Brown, Charles. "Equalizing Differences in the Labor Market." Quarterly Journal of Economics, 94, no. 1 (1980): 

113–34.

*Chen, M. K., Chevalier, J. A., Rossi, P. E. & Oehlsen, E. (2017). “The Value of Flexible Work: Evidence from Uber 

Drivers.” NBER Working Paper Series. doi:10.2139/ssrn.2952556
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Bustelo, M., Díaz Escobar, A. M., Lafortune, J.; Piras, C.; Salas Bahamón, L. M.; Tessada, J. (2020). “What is The 

Price of Freedom? Estimating Women's Willingness to Pay for Job Schedule Flexibility.” IDB Working Paper No. 

IDB-WP-01095

http://dx.doi.org/10.18235/0002286

Capital Humano (máx: )

*Zimmerman, Seth D. 2019. "Elite Colleges and Upward Mobility to Top Jobs and Top Incomes." American Economic 

Review, 109 (1): 1-47.

Gould, E., Lavy, V. y Paserman, M.D., “Immigrating to Opportunity: Estimating the Effect of School Quality using a 

Natural Experiment on Ethiopians in Israel”, Quarterly Journal of Economics, vol. 119(2), pages 489-526, May 2004

J. Tyler, Richard J. Murnane and John Willett, “Estimating the Labor Market Signaling value of the GED,” Quarterly 

Journal of Economics, May 2000. (M)

*P. Martorell and D. Clark, “The Signaling Value of a High School Diploma,” Journal of Political Economy, 122[2], 

April 2014.

J.D. Angrist and A. Krueger, "Does Compulsory Schooling Attendance Affect Schooling and Earnings?" Quarterly 

Journal of Economics, 106[4], Nov 1991, 979-1014.

D. Card, “Estimating the Return to Schooling: Progress on Some Persistent Econometric Problems.” Econometrica, 

69 (September 2001).

*P. Oreopoulos, “Estimating Average and Local Average Treatment Effects of Education when Compulsory 

Schooling Laws Really Matter,” American Economic Review 96(1), March 2006, pp. 152-175.

Bedard, Kelly (2001) “Human Capital Versus Signaling Models: University Access and High School Dropouts,” 

Journal of Political Economy 109.4, 749 – 775.

*Black, Sandra, Paul Devereux, et al. "From the Cradle to the Labor Market? The Effect of Birth Weight on Adult 

Outcomes."  Quarterly Journal of Economics 122, no. 1 (2007): 409–39.

*Estrada, Ricardo (2019). “Rules versus Discretion in Public Service: Teacher Hiring in Mexico,” Journal of Labor 

Economics 37:2, 545-579. 

https://www.journals.uchicago.edu/doi/10.1086/700192

*Chetty, Raj, John N. Friedman, and Jonah E. Rockoff. 2014. "Measuring the Impacts of Teachers II: Teacher 

Value-Added and Student Outcomes in Adulthood." American Economic Review, 104 (9):  2633-79.DOI: 

10.1257/aer.104.9.2633

Raj Chetty, John N. Friedman, Nathaniel Hilger, Emmanuel Saez, Diane Whitmore Schanzenbach, Danny Yagan, 

How Does Your Kindergarten Classroom Affect Your Earnings? Evidence from Project Star ,  Quarterly Journal of 

Economics, Volume 126, Issue 4, November 2011, Pages 1593–1660, https://doi.org/10.1093/qje/qjr041

Desempleo y búsqueda de trabajo (máx: )

Elsby, Michael, Bart Hobjin and Aysegul Sahin (2010) “The Labor Market in the Great Recession,” Brookings Papers 

on Economic Activity, vol. 41(1 (Spring), pages 1-69 OECD (1994); Jobs Study Volumes 1 and 2.

*A. Mas and A. Pallais, “Labor Supply and the Value of Non-Work Time: Experimental Estimates from the Field,” 

American Economic Review: Insights 1(1), June 2019.
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Kroft, Kory, Fabian Lange, et al. "Duration Dependence and Labor Market Conditions: Evidence from a Field 

Experiment." The Quarterly Journal of Economics 128, no. 3 (2013): 1123–67.

*Oreopoulos, Philip, Till Von Wachter, et al. "The Short-term and Long-term Career Effects of Graduating in a 

Recession." American Economic Journal: Applied Economics 4, no. 1 (2012): 1–29.

*Kaplan, David S. & Gonzalez, Gabriel Martinez & Robertson, Raymond, 2007. “Mexican employment dynamics: 

evidence from matched firm-worker data,” Policy Research Working Paper Series 4433, The World Bank.

Arroyo Miranda, J., R. Gómez Cram, y C. Lever Guzmán. 2014. “Can Matching Frictions Explain the Increase in 

Mexican Unemployment after 2008?”, Documento de Investigación del Banco de México, 2014-08.

*Messina, Julian, and Anna Sanz-de-Galdeano (2014). “Wage Rigidity and Disinflation in Emerging Countries.” 

American Economic Journal: Macroeconomics, 6(1): 102-33.

Castellanos, Sara G., Rodrigo Garcia-Verdu, and David S. Kaplan (2004). “Nominal

wage rigidities in Mexico: evidence from social security records.” Journal of Development

Economics, 75, 507.533.

Juarez, L., y D. Casarín de la Cabada. “Downward Wage Rigidities in the Mexican Labor Market 1996-2011”, 

Economía Journal of LACEA, vol. 19 no. 1, 2018, pp. 129-180.

Discriminación y género en el mercado laboral (máx: )

*Goldin, Claudia, and Cecilia Rouse. "Orchestrating Impartiality: The Impact of 'Blind' Auditions on Female 

Musicians." American Economic Review 90, no. 4 (2000): 715–41.

*Arceo-Gomez, E.O. & Campos-Vazquez, R.M. “Double Discrimination: Is Discrimination in Job Ads Accompanied 

b y  D i s c r i m i n a t i o n  i n  C a l l b a c k s ? , ”  J o u r n a l  o f  E c o n o m i c s ,  R a c e ,  a n d  P o l i c y  ( 2 0 1 9 ) . 

https://doi.org/10.1007/s41996-019-00031-3

Åslund, Olof, et al. “Seeking Similarity: How Immigrants and Natives Manage in the Labor Market.” Journal of Labor 

Economics, vol. 32, no. 3, 2014, pp. 405–441. JSTOR, www.jstor.org/stable/10.1086/674985.

Autor D.H., and Scarborough D. 2008. “Does job testing harm minority workers? Evidence from retail 

establishments.” Quarterly Journal of Economics. 123:219–77

Altonji, Joseph, and Charles Pierret. "Employer Learning and Statistical Discrimination." Quarterly Journal of 

Economics 116, no. 1 (2001): 313–50.

*Arcidiacono, P. (2005), “Affirmative Action in Higher Education: How do Admission and Financial Aid Rules Affect 

Future Earnings?” Econometrica, 73 (5), 1477–1524.

Farber, Henry, and Robert Gibbons. "Learning and Wage Dynamics." Quarterly Journal of Economics 111, no. 4 

(1996): 1007–47.

*Kaplan, David y Claudia Piras. 2019.“Brechas de género en el mercado laboral mexicano: comparaciones 

internacionales y recomendaciones de política pública.” Revista de Economía Mexicana, Anuario UNAM, núm 4.

*Arceo-Gomez, E.O. & Campos-Vazquez, R.M. (2014) "Evolución de la Brecha salarial de género en México" El 

Trimestre Económico, vol. LXXXI (3), pp. 619-653)

Goldin, Claudia. "A Grand Gender Convergence: Its Last Chapter." American Economic Review 104, no. 4 (2014): 

1091–119.
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Goldin, Claudia, and Lawrence Katz. Forthcoming. "The Most Egalitarian Profession: Pharmacy and the Evolution of 

a Family-friendly Occupation." Journal of Labor Economics, NBER Working Paper No. 18410, 2012.

Mulligan, Casey, and Yona Rubinstein. "Selection, Investment, and Women's Relative Wages over Time." The 

Quarterly Journal of Economics 123, no. 3 (2008): 1061–110.

*Wasserman, M. 2019. “Hours, Constraints, Occupational Choice and Gender: Evidence from Medical Residents”, 

UCLA, mimeo. 

Bursztyn, Leonardo, Thomas Fujiwara, and Amanda Pallais. 2017. “'Acting Wife': Marriage Market Incentives and 

Labor Market Investments.” American Economic Review, 107 (11): 3288-3319. 

Babcock, Linda, Maria P. Recalde, Lise Vesterlund, and Laurie Weingart. 2017. "Gender Differences in Accepting 

and Receiving Requests for Tasks with Low Promotability." American Economic Review, 107 (3): 714-47. DOI: 

10.1257/aer.20141734

Cody Cook, Rebecca Diamond, Jonathan V Hall, John A List, Paul Oyer (2020). “The Gender Earnings Gap in the 

G ig  Economy:  Ev idence  f rom over  a  M i l l i on  R ideshare  Dr i ve rs , ”  Rev iew o f  Economic  S tud ies , 

https://doi.org/10.1093/restud/rdaa081

*Ge, Yanbo; Knittel, Christopher R., MacKenzie, Don, Zoepf, Stephen (2016). “Racial and Gender Discrimination in 

Transportation Network Companies,” NBER Working Paper No. 22776, http://www.nber.org/papers/w22776

Políticas laborales (máx: )

*Cullen, Julie, B. and Gruber J., “Does Unemployment Insurance Crowd Out Spousal Labor Supply?” Journal of 

Labor Economics, Vol. 18, No. 3 (July 2000), pp. 546-572 

N. Eissa and J. Leibman, “Labor Supply Response to the Earned Income Tax Credit,” Quarterly Journal of 

Economics 111 (May 1996).

Card, David, and Alan B. Krueger. “Minimum Wages and Employment: A Case Study of the Fast-Food Industry in 

New Jersey and Pennsylvania.”  American Economic Review, vol. 84, no. 4, 1994, pp. 772–793, 

www.jstor.org/stable/2118030. 

*D. Card, "Using Regional Variation to Measure the Effect of the Federal Minimum Wage," Industrial and Labor 

Relations Review, October 1992.

R. Dickens, S. Machin and A. Manning, "The Effects of Minimum Wages on Employment: Theory and Evidence from 

Britain", Journal of Labor Economics, 17[1], January 1999, 1-22.

*Campos-Vazquez, R. y Esquivel, G. (2020). “The effect of doubling the minimum wage and decreasing taxes on 

inflation in Mexico”, Economics Letters, Volume 189, https://doi.org/10.1016/j.econlet.2020.109051

Campos, R., G. Esquivel y A.S. Santillán. “El impacto del salario mínimo en los ingresos y empleo en México”, 

Revista CEPAL, Marzo 2015.

*C. Propper and J. Van Reenen, “Can Pay Regulation Kill? Panel Data Evidence on the Effect of Labor Markets on 

Hospital Performance,” Journal of Political Economy, 2010, 118 (2). pp. 222-273.

*Attanasio, Orazio, Adriana Kugler, and Costas Meghir. 2011. "Subsidizing Vocational Training for Disadvantaged 

Youth in Colombia: Evidence from a Randomized Trial." American Economic Journal: Applied Economics, 3 (3): 

188-220.

Página 5 de 7



Attanasio, O., A. Guarin, C. Medina, and C. Meghir. “Long Term Impacts of Vouchers for Vocational Training: 

Experimental Evidence for Colombia, NBER Working Paper No. 21390.

D. Autor, (2001) “Why Do Temporary Help Firms Provide Free General Skills Training?”, Quarterly Journal of 

Economics, Vol. 116, No. 3, pp. 1409-1448. (M)

Acemoglu, Daron and Jorn-Steffen Pischke (2000) “Minimum Wages and on-the-Job Training," Research in Labor 

Economics, 22, 2003, 159-202.

Desigualdad salarial (máx: )

*Campos, R., N. Lustig, y G. Esquivel. “The Rise and Fall of Income Inequality in Mexico, 1989-2010” en Falling 

Inequality in Latin America: Policy Changes and Lessons, 2014, ed. Giovanni Andrea Cornia, Chapter 7, 140-163, 

Oxford University Press, 9780198701804, DOI:10.1093/acprof:oso/9780198701804.001.0001).

*Autor, David and David Dorn (2013) “The Growth of Low-Skill Service Jobs and Polarization in the US Labor 

Market,” American Economic Review, 103(5), 1553-1597

*Atkinson, Anthony B, Thomas Piketty, et al. "Top Incomes in the Long Run of History." Journal of Economic 

Literature 49, no. 1 (2011): 3–71.

*Autor, David H. "Skills, Education, and the Rise of Earnings Inequality among the 'Other 99 Percent.'" Science 344, 

no. 6186 (2014): 843–51.

*Autor, David H., David Dorn, et al. "Trade Adjustment: Worker-level Evidence."  Quarterly Journal of Economics 

129, no. 4 (2014): 1799–860.

Card, David, and Thomas Lemieux. "Can Falling Supply Explain the Rising Return to College for Younger Men? A 

Cohort-based Analysis."  Quarterly Journal of Economics 116, no. 2 (2001): 705–46.

Goos, Maarten, Alan Manning, et al. "Explaining Job Polarization: Routine-biased Technological Change and 

Offshoring." American Economic Review 104, no. 8 (2014): 2509–26.

*Autor, David H, David Dorn, et al. "The China Syndrome: Local Labor Market Effects of Import Competition in the 

United States." American Economic Review 103, no. 6 (2013): 2121–68.

*Dix-Carneiro, Rafael, and Brian Kovak. "Trade Reform and Regional Dynamics: Evidence From 25 Years of 

Brazilian Matched Employer-employee Data" Carnegie Mellon Working Paper, NBER Working Paper No. 20908, 

2014.

Kugler, Adriana D., Kugler, Maurice, Ripani, Laura, Rodrigo, Rodimiro (2020). “U.S. Robots and their Impacts in the 

T r o p i c s :  E v i d e n c e  f r o m  C o l o m b i a n  L a b o r  M a r k e t s . ”  N B E R  W o r k i n g  P a p e r  N o .  2 8 0 3 4 , 

http://www.nber.org/papers/w28034

Bustelo, Monserrat & Egaña del Sol, Pablo & Soler, Nicolas & Viollaz, Mariana. (2020). “Automation in Latin America: 

Are  Women a t  H igher  R isk  o f  Los ing  The i r  Jobs?”  IDB Work ing  Paper  No .  IDB-WP-01137 . 

http://dx.doi.org/10.18235/0002566

Impactos del Covid-19 sobre el mercado laboral (máx: )

*Meekes, J., Hassink, W., & Kalb, G. (2020). “Essential Work and Emergency Childcare: Identifying Gender 

Differences in COVID-19 Effects on Labour Demand and Supply”. IZA DP No. 13843. http://ftp.iza.org/dp13843.pdf

*Alon, T., Doepke, M., Olmstead-Rumsey, J. and Tertilt, M. “This Time It's Different: The Role of Women's 
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Employment in a Pandemic Recession”. NBER Working Paper No. 27660, http://www.nber.org/papers/w27660.

*Bartik, A.W, Cullen, Z.B., Glaeser, E.L., Luca, M.,& Stanton, C.T. (2020).“What Jobs are Being Done at Home 

Dur ing the Covid-19 Cr is is? Evidence f rom F i rm-Leve l  Surveys” .  NBER Work ing Paper  No.  27422 , 

https://www.nber.org/papers/w27422

*Campos-Vazquez, R., Esquivel, G. y Badillo, R. Y. (2020). “How Has Labor Demand Been Affected by the 

COVID-19 Pandemic? Evidence from Job Ads in Mexico.” Covid Economics, Issue 46, 1 Sept.  2020. 

https://cepr.org/content/covid-economics-vetted-and-real-time-papers-0

Gupta, Sumedha; Montenovo, Laura; Nguyen, Thuy D; Rojas, Felipe Lozano; Schmutte, Ian M; Simon, Kosali I; 

Weinberg, Bruce A.; Wing, Coady (2020). “Effects of Social Distancing Policy on Labor Market Outcomes.” NBER 

Working Paper No. 27280, http://www.nber.org/papers/w27280.

Chernoff, Alex W. and Casey Warman (2020). “COVID-19 and Implications for Automation,” NBER Working Paper 

No. 27249, http://www.nber.org/papers/w27249

Monroy-Gómez-Franco L. (2021). Who can work from home? Evidence from Mexico. Estudios Económicos, 36(1), 

89-113. https://doi.org/10.24201/ee.v36i1.413

Aum, S., Lee, S. Y. T., & Shin, Y. (2021). “COVID-19 Doesn’t Need Lockdowns to Destroy Jobs: The Effect of Local 

Outbreaks in Korea.” Labour Economics, 70, 101993. https://doi.org/10.1016/j.labeco.2021.101993 

Forsythe, E., Kahn, L. B., Lange, F., & Wiczer, D. (2020). “Labor Demand in the Time of COVID-19: Evidence from 

V a c a n c y  P o s t i n g s  a n d  U I  C l a i m s . ”  J o u r n a l  o f  P u b l i c  E c o n o m i c s ,  1 8 9 ,  1 0 4 2 3 8 . 

https://doi.org/10.1016/j.jpubeco.2020.104238 

Albanesi, Stefania and Kim Jiyeon (2021). “The Gendered Impact of the COVID-19 Recession on the U.S. Labor 

Market.” NBER Working Paper No. 28505, https://www.nber.org/papers/w28505

Juarez, L. and Villaseñor, P. (2021). “Effects of the COVID-19 Pandemic on the Labor Market Outcomes of Women 

with Children in Mexico”, mimeo.

11. MECANISMOS DE EVALUACIÓN

Presentación de tres artículos de las lecturas 30% 

Participación en clase 10%

Breve análisis de caso 10%

Examen final 50%

12. DRA. ANA COVARRUBIAS VELASCO, COORDINADORA GENERAL ACADÉMICA

DIRECTOR O RESPONSABLE ACADÉMICO
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