Licenciatura en Economia
Economia Laboral
Agosto-Diciembre 2025

Profesora: Laura Juarez Gonzalez (oficina #4507; laura.juarez@colmex.mx)

Atencion a alumnos: Mediante solicitud de cita por correo.

Horario de clase: Martes; 8:30-10:00 hrs. (s. 2254) ; jueves 11:00-12:30 hrs. (s. 2265).
Laboratorio: Con Héctor Ivan Soto Parra (hisoto@colmex.mx), viernes 14:00-15:30 hrs.

(s. 2254).

Libros de texto:

(ES) Ehrenberg, R.G. y R.S. Smith, “Modern Labor Economics: Theory and Public
Policy” (en la Biblioteca estéd la 11a. edicion; la mas actual es la 15a).

(AP) Angrist, J. D. and S. Pischke. “Mostly Harmless Econometrics: An Empiricist's
Companion.” Princeton, N.J.: Princeton University Press, c2009. xiii, 373 p.

Objetivo del curso: Proporcionar al alumnado un panorama teoérico y empirico de los
temas de estudio tradicionales y contemporaneos sobre el mercado laboral.

Requerimientos del curso: La asistencia regular a la clase, asi como el estudio y trabajo
por cuenta personal, son esenciales para aprobar el curso. Algunas lecturas estaran
disponibles en Moodle. Otros materiales se compartiran en el OneDrive institucional de El
Colegio.

Evaluacion:

Presentacion de 3 articulos de las lecturas 30%
Breve analisis de caso 10%
Examen parcial 25%
Examen final 35%

Indicaciones generales para las clases:

e No estd permitido a ningln participante grabar la clase en audio o video. Las notas
de cada clase, las cuales son complemento y no sustituto de las notas propias de
cada quien, estaran disponibles para consulta.

e Podran participar con preguntas y comentarios, libremente y en cualquier momento,
pidiendo la palabra, ya sea alzando la mano o de viva voz.

e Sillegan tarde o deben salir del salon durante la clase, deberan hacerlo en silencio,
sin saludar ni avisar para no causar distracciones.

e Por favor mantengan el timbre de su celular apagado durante la clase. No esta
permitido contestar llamadas en medio de la clase. Si deben contestar, por ser algo
urgente, deberan salir del salon sin causar distracciones.

e Dado que el material de clase, por su complejidad, requiere toda nuestra atencion,
se les llamara la atencion si su conducta esta causando ruido y distraccion a mi o al
resto del grupo. De no corregir esa conducta, les pediré que por favor salgan de la
clase.


mailto:laura.juarez@colmex.mx
mailto:hisoto@colmex.mx

Presentaciones: Cada alumna/o debera presentar 3 articulos de la lista de lecturas y
enviarme el archivo de su presentacion por correo. Deberdn elegir entre las lecturas
marcadas con un asterisco (*). Las fechas se asignaran conforme avance el curso.

Tareas y laboratorio: Las tareas no contaran para la calificacion ni deberan ser entregadas,
pero representan el esfuerzo minimo que se requiere para tener un desempefo aceptable en
los examenes y en el curso. El laboratorio es parte integral de la clase y tiene como objetivo
apoyarlos con las tareas y complementar la teoria vista en clase con aplicaciones. No se
podréa cambiar ninguna sesion del laboratorio a peticion del grupo. La Uinica excepcion es
cuando haya un evento o compromiso académico oficial del CEE o de El Colegio (por
ejemplo, examen de otra clase) en el mismo dia y a la misma hora del laboratorio. En este
caso, deberan pedir el cambio con anticipacion directamente conmigo, no con el
laboratorista. No se tomard asistencia a las sesiones; cada una se impartird, conforme a lo
previsto, con la asistencia minima de un/a estudiante. Si nadie del grupo se presenta a tomar
alguna sesion, ésta se dara por vista y no se repondra. Si esto sucede en dos ocasiones, se
cancelard el laboratorio y el grupo debera hacer las tareas por su cuenta.

Examenes: Tanto el examen parcial como el final cubriran todo lo visto en clase
previamente, incluyendo los articulos de las presentaciones. Si un/a estudiante no se
presenta al examen parcial, el porcentaje de ese examen se asignara al examen final, el cual
cubriréd todos los temas del curso. Ambos examenes seran presenciales.

Analisis de caso: Cada alumna/o debera escribir un breve analisis de caso (900-1200
palabras) sobre alguna politica ptiblica o fendmeno del mercado laboral mexicano, de
preferencia reciente. El formato es parecido a una entrada de blog o articulo de opinion,
pero bien fundamentado, es decir, basado tanto en la informacion disponible sobre el caso,
asi como en el material visto en clase (teoria y presentaciones). Se debera entregar al final
del curso.

Solo se aplicaran examenes finales extemporaneos por motivos graves y debidamente
justificados ante la Coordinacion de la Licenciatura en Economia. No se permitira sustituir
los aspectos de evaluacion descritos en este temario, ni sus ponderaciones, por otros
diferentes o adicionales.

Todo acto de deshonestidad académica constituye una falta grave y, como tal, derivara en
la no acreditacion de la materia. Adicionalmente, el caso sera sometido a la consideracion
de la Junta de Profesores del Centro de Estudios Econdmicos.



Temas

Todos los capitulos se refieren al libro de Ehrenberg y Smith (ES), el cual proporciona una
discusion contextual para cada tema; para la teoria, este libro se complementara con las
notas de clase. No hay un libro de texto que, por si mismo, cubra ambos aspectos (contexto
y teoria) tal como se cubrirdn en clase, por lo que la asistencia regular a ésta es fundamental.
Como referencia para OLS y algunas técnicas de estimacion causal, pueden consultar los
capitulos 1-5 del libro de Angrist y Pischke (AP).

L. Introduccion

II. | Oferta de trabajo Caps. 6y 7
III. |Demanda de trabajo Caps. 3y 4
IV. |Equilibrio competitivo y diferenciales compensatorios | Caps. 2 y 8
V. | Poder de Mercado, Salario Minimo y Sindicatos Caps. 5y 13
VI. | Capital Humano: Educacién y Capacitacion Cap. 9

VII. | Desempleo y busqueda de trabajo Cap. 14
VIII. | Discriminacién y género en el mercado laboral Cap. 12

IX. |Desigualdad salarial Cap. 15y 16
X. |Incentivos al desempefio y la productividad Cap. 11

Lista de lecturas adicionales
Oferta de trabajo

Cesarini, David, Erik Lindqvist, Matthew J. Notowidigdo, and Robert Ostling. 2017. "The
Effect of Wealth on Individual and Household Labor Supply: Evidence from Swedish
Lotteries." American Economic Review, 107 (12): 3917-46.DOI: 10.1257/aer.20151589

*H. Farber, “Is Tomorrow Another Day? The Labor Supply of New York City Cab
Drivers,” Journal of Political Economy, February 2005.

E. Fehr and L. Goette, “Do Workers Work More if Wages are High? Evidence from a
Randomized Field Experiment,” American Economic Review 97, March 2007.

T. Stafford, “What Do Fisherman Tell Us that Taxi Drivers Don’t? An Empirical
Investigation of Labor Supply,” Journal of Labor Economics, 33[3], 2015.

Chen, Kuan-Ming, Ding, Claire, List, John A., Mogstad, Magne (2020). “Reservation
Wages and Workers’ Valuation of Job Flexibility: Evidence from a Natural Field
Experiment,” NBER Working Paper Series No. 27807.
http://www.nber.org/papers/w27807

Tazhitdinova, Alisa (2020). “Increasing Hours Worked: Moonlighting Responses to a
Large Tax Reform.” NBER Working Paper No. 27726,
http://www.nber.org/papers/w27726



http://www.nber.org/papers/w27807
http://www.nber.org/papers/w27726

Martinez, Isabel Z., Emmanuel Saez and Michael Siegenthaler. 2021. “Intertemporal
Labor Supply Substitution? Evidence from the Swiss Income Tax Holidays.” American
Economic Review, 111(2):506-46. DOI: 10.1257/aer.20180746

*Sheldon, Michael and Keith Chen (2015). “Dynamic Pricing in a Labor Market: Surge
Pricing and Flexible Work on the Uber Platform”, mimeo.

Sheldon, Michael (2016). “Income Targeting and the Ridesharing Market,” mimeo.

J. Angrist and W. Evans, "Children and their Parents' Labor Supply: Evidence from
Exogenous Variation in Family Size," AER 88[3], June 1998, 450-477.

Lefebvre, P. y Merrigan, P., “Child-Care Policy and the Labor Supply of Mothers with
Young Children: A Natural Experiment from Canada”, Journal of Labor Economics, 2008,
vol. 26, no. 3.

D. Coen-Pirani, A. Leon, and S. Lugauer, "The Effect of Household Appliances on Female
Labor Force Participation: Evidence from Microdata," Labour Economics, vol. 17(3),
pages 503- 513, June 2010.

Demanda de trabajo
Hamermesh, Daniel S. “Labour Demand and the Source of Adjustment Costs.” The

Economic  Journal, vol. 105, mno. 430, 1995, pp. 620-634.JSTOR,
WWwWw.]jstor.org/stable/2235021.

* Angrist, J., “The Short-Run Demand for Palestinian Labor”, Journal of Labor Economics,
July, 1996.

D. Card, “Unexpected Inflation, Real Wages, and Employment Determination in Union
Contracts,” American Economic Review, September 1990, 669-88.

John T. Addison, Pedro Portugal, José Varejao, “Labor demand research: Toward a better
match between better theory and better data,” Labour Economics, Volume 30, 2014, Pages
4-11, ISSN 0927-5371, https://doi.org/10.1016/j.1abeco.2014.06.002.

Equilibrio competitivo y diferenciales compensatorios

Olson, C., 2002, "Do Workers Accept Lower Wages in Exchange for Health Benefits?",
Journal of Labor Economics, vol. 20, no. 2 pp. S91-S114.

Brown, Charles. "Equalizing Differences in the Labor Market." Quarterly Journal of
Economics, 94, no. 1 (1980): 113-34.


https://static1.squarespace.com/static/56500157e4b0cb706005352d/t/56da407640261df57071669a/1457143928394/SurgeAndFlexibleWork_WorkingPaper.pdf
https://static1.squarespace.com/static/56500157e4b0cb706005352d/t/56da407640261df57071669a/1457143928394/SurgeAndFlexibleWork_WorkingPaper.pdf
https://static1.squarespace.com/static/56500157e4b0cb706005352d/t/56da1114e707ebbe8e963ffc/1457131797556/IncomeTargetingFeb16.pdf
http://www.jstor.org/stable/2235021

Chen, M. K., Chevalier, J. A., Rossi, P. E. & Ochlsen, E. (2017). “The Value of Flexible
Work: Evidence from Uber Drivers.” NBER Working Paper Series.
doi:10.2139/ssrn.2952556

*Bustelo, M., Diaz Escobar, A. M., Lafortune, J.; Piras, C.; Salas Bahamoén, L. M.;
Tessada, J. (2020). “What is The Price of Freedom? Estimating Women's Willingness to
Pay for Job Schedule Flexibility.” IDB Working Paper No. IDB-WP-01095
http://dx.doi.org/10.18235/0002286

*Wissmann, Daniel. 2022. "Finally a Smoking Gun? Compensating Differentials and the
Introduction  of  Smoking  Bans." American = Economic  Journal:  Applied
Economics, 14(1):75-106. https://pubs.acaweb.org/doi/pdfplus/10.1257/app.20180077

Poder de Mercado y Sindicatos

Card, David. 2022. "Who Set Your Wage?" American Economic Review, 112 (4): 1075-
90. DOLI: 10.1257/aer.112.4.1075
https://www.aeaweb.org/articles?id=10.1257/aer.112.4.1075

Berger, David, Kyle Herkenhoff, and Simon Mongey. 2022. "Labor Market Power."
American  Economic  Review, 112 (4): 1147-93. DOI: 10.1257/aer.20191521
https://www.aeaweb.org/articles?id=10.1257/aer.20191521

*Yeh, Chen, Claudia Macaluso, and Brad Hershbein. 2022. "Monopsony in the US Labor
Market." American Economic Review, 112 (7): 2099-2138. DOI: 10.1257/aer.20200025
https://www.aeaweb.org/articles?id=10.1257/aer.20200025

Jager, Simon, Suresh Naidu and Benjamin Schoefer, 2024, “Collective Bargaining,
Unions, and the Wage Structure: An International Perspective.” NBER Working Paper no.
33267. https://www.nber.org/papers/w33267

Bhuller, Manudeep, Karl Ove Moene, Magne Mogstad, and Ola L. Vestad. 2022. "Facts
and Fantasies about Wage Setting and Collective Bargaining." Journal of Economic
Perspectives, 36 (4): 29-52. DOI: 10.1257/jep.36.4.29
https://www.aeaweb.org/articles?id=10.1257/jep.36.4.29

*Prager, Elena, and Matt Schmitt. 2021. "Employer Consolidation and Wages: Evidence
from Hospitals." American Economic Review 111 (2): 397-427.DOLI:
10.1257/aer.20190690

*Frandsen, B. R. (2021). “The Surprising Impacts of Unionization: Evidence from
Matched Employer—Employee Data.” Journal of Labor Economics,39(4), 861—
894.DOI10.1086/711852


http://dx.doi.org/10.18235/0002286
https://pubs.aeaweb.org/doi/pdfplus/10.1257/app.20180077
https://www.aeaweb.org/articles?id=10.1257/aer.112.4.1075
https://www.aeaweb.org/articles?id=10.1257/aer.20191521
https://www.aeaweb.org/articles?id=10.1257/aer.20200025
https://www.nber.org/papers/w33267
https://www.aeaweb.org/articles?id=10.1257/jep.36.4.29

Azar,J. A., Marinescu, I. E. & Steinbaum, M. (2022). “Labor  Market
Concentration”. Journal of Human Resources, 57(S), 167—
199. DOI 10.3368/jhr.monopsony.1218-9914R 1

Staiger, D. O., Spetz, J., & Phibbs, C. S. (2010). “Is There Monopsony in the Labor
Market? Evidence from a Natural Experiment”, Journal of Labor Economics, vol. 28 (2).
https://doi.org/10.1086/652734

Benmelech, Bergman & Kim (2022), “Strong Employers and Weak Employees: How Does
Employer Concentration Affect Wages?”, Journal of Human Resources, 57(S): S200—
S250. DOI: 10.3368/jhr.monopsony.0119-10007R 1

Card, David, and Alan B. Krueger. “Minimum Wages and Employment: A Case Study of
the Fast-Food Industry in New Jersey and Pennsylvania.” American Economic Review,
vol. 84, no. 4, 1994, pp. 772—793, www.jstor.org/stable/2118030.

D. Card, "Using Regional Variation to Measure the Effect of the Federal Minimum
Wage," Industrial and Labor Relations Review, October 1992.

*Campos-Vazquez, R. y Esquivel, G. (2020). “The effect of doubling the minimum wage
and decreasing taxes on inflation in Mexico”, Economics Letters, Volume 189,
https://doi.org/10.1016/j.econlet.2020.109051

Campos, R., G. Esquivel y A.S. Santillan. “El impacto del salario minimo en los ingresos
y empleo en México”, Revista CEPAL, Marzo 2015.

Butschek, Sebastian. 2022. "Raising the Bar: Minimum Wages and Employers' Hiring
Standards." American Economic Journal: Economic Policy,14 (2): 91-124. DOIL:
10.1257/p01.20190534

https://www.aeaweb.org/articles?id=10.1257/pol.20190534

Jardim, Ekaterina, Mark C. Long, Robert Plotnick, Emma van Inwegen, Jacob Vigdor, and
Hilary Wething. 2022. "Minimum-Wage Increases and Low-Wage Employment:
Evidence from Seattle." American Economic Journal: Economic Policy, 14 (2): 263-314.
DOI: 10.1257/pol.20180578

https://www.aeaweb.org/articles?id=10.1257/pol.20180578

Engbom, Niklas, and Christian Moser. 2022. "Earnings Inequality and the Minimum
Wage: Evidence from Brazil." American Economic Review, 112 (12): 3803-47.
https://www.aeaweb.org/articles?id=10.1257/aer.20181506

Glasner, Benjamin. 2023. “The Minimum Wage, Self-Employment, and the Online Gig
Economy.” Journal of Labor Economics, 41(1).
https://www.journals.uchicago.edu/doi/full/10.1086/719690



https://doi.org/10.1086/652734
https://doi.org/10.1016/j.econlet.2020.109051
https://www.aeaweb.org/articles?id=10.1257/pol.20190534
https://www.aeaweb.org/articles?id=10.1257/pol.20180578
https://www.aeaweb.org/articles?id=10.1257/aer.20181506
https://www.journals.uchicago.edu/doi/full/10.1086/719690

Capital Humano

Zimmerman, Seth D. 2019. "Elite Colleges and Upward Mobility to Top Jobs and Top
Incomes." American Economic Review, 109 (1): 1-47.

Gould, E., Lavy, V. y Paserman, M.D., “Immigrating to Opportunity: Estimating the Effect
of School Quality using a Natural Experiment on Ethiopians in Israel”, Quarterly Journal
of Economics, vol. 119(2), pages 489-526, May 2004

P. Martorell and D. Clark, “The Signaling Value of a High School Diploma,” Journal of
Political Economy, 122[2], April 2014.

*J.D. Angrist and A. Krueger, "Does Compulsory Schooling Attendance Affect Schooling
and Earnings?" Quarterly Journal of Economics, 106[4], Nov 1991, 979-1014.

P. Oreopoulos, “Estimating Average and Local Average Treatment Effects of Education
when Compulsory Schooling Laws Really Matter,” American Economic Review 96(1),
March 2006, pp. 152-175.

Bedard, Kelly (2001) “Human Capital Versus Signaling Models: University Access and
High School Dropouts,” Journal of Political Economy 109.4, 749 — 775.

Black, Sandra, Paul Devereux, et al. "From the Cradle to the Labor Market? The Effect of
Birth Weight on Adult Outcomes." Quarterly Journal of Economics 122, no. 1 (2007):
409-39.

*Estrada, Ricardo (2019). “Rules versus Discretion in Public Service: Teacher Hiring in
Mexico,” Journal of Labor Economics 37:2, 545-579.
https://www.journals.uchicago.edu/doi/10.1086/700192

Chetty, Raj, John N. Friedman, and Jonah E. Rockoff. 2014. "Measuring the Impacts of
Teachers II: Teacher Value-Added and Student Outcomes in Adulthood." American
Economic Review, 104 (9): 2633-79.DOI: 10.1257/aer.104.9.2633

Raj Chetty, John N. Friedman, Nathaniel Hilger, Emmanuel Saez, Diane Whitmore
Schanzenbach, Danny Yagan, How Does Your Kindergarten Classroom Affect Your
Earnings? Evidence from Project Star , Quarterly Journal of Economics, Volume 126,
Issue 4, November 2011, Pages 1593—-1660, https://doi.org/10.1093/qje/qjr041

Silliman, Mikko, and Hanna Virtanen. 2022. "Labor Market Returns to Vocational
Secondary Education." American Economic Journal: Applied Economics, 14 (1): 197-224.
DOI: 10.1257/app.20190782

Algan, Yann, Elizabeth Beasley, Sylvana Co6t¢, Jungwee Park, Richard E. Tremblay, and
Frank Vitaro. 2022. "The Impact of Childhood Social Skills and Self-Control Training on


https://www.journals.uchicago.edu/doi/10.1086/700192
https://doi.org/10.1093/qje/qjr041

Economic and Noneconomic Outcomes: Evidence from a Randomized Experiment Using
Administrative Data." American Economic Review, 112 (8): 2553-79.
https://www.aeaweb.org/articles?id=10.1257/aer.20200224

Mountjoy, Jack. 2022. "Community Colleges and Upward Mobility." American Economic
Review, 112 (8): 2580-2630. DOI: 10.1257/aer.20181756

Mello, Ursula. 2022. "Centralized Admissions, Affirmative Action, and Access of Low-
Income Students to Higher Education." American Economic Journal: Economic Policy, 14
(3): 166-97. DOLI: 10.1257/p0l.20190639
https://www.aeaweb.org/articles?id=10.1257/pol.20190639

Rodriguez, Jorge. 2023. “Understanding the Effects of Workfare Policies on Child Human
Capital.” Journal of Labor Economics, 41(1).
https://www.journals.uchicago.edu/doi/suppl/10.1086/718564

Farber, Henry, and Robert Gibbons. "Learning and Wage Dynamics." Quarterly Journal
of Economics 111, no. 4 (1996): 1007-47.

* Attanasio, Orazio, Adriana Kugler, and Costas Meghir. 2011. "Subsidizing Vocational
Training for Disadvantaged Youth in Colombia: Evidence from a Randomized
Trial." American Economic Journal: Applied Economics, 3 (3): 188-220.

Attanasio, O., A. Guarin, C. Medina, and C. Meghir. “Long Term Impacts of Vouchers for
Vocational Training: Experimental Evidence for Colombia, NBER Working Paper No.
21390.

D. Autor, (2001) “Why Do Temporary Help Firms Provide Free General Skills
Training?”, Quarterly Journal of Economics, Vol. 116, No. 3, pp. 1409-1448. (M)
Desempleo y busqueda de trabajo

Cullen, Julie, B. and Gruber J., “Does Unemployment Insurance Crowd Out Spousal Labor
Supply?” Journal of Labor Economics, Vol. 18, No. 3 (July 2000), pp. 546-572

Elsby, Michael, Bart Hobjin and Aysegul Sahin (2010) “The Labor Market in the Great
Recession,” Brookings Papers on Economic Activity, vol. 41(1 (Spring), pages 1-69 OECD
(1994); Jobs Study Volumes 1 and 2.

A. Mas and A. Pallais, “Labor Supply and the Value of Non-Work Time: Experimental
Estimates from the Field,” American Economic Review: Insights 1(1), June 2019.

Kroft, Kory, Fabian Lange, et al. "Duration Dependence and Labor Market Conditions:
Evidence from a Field Experiment." The Quarterly Journal of Economics 128, no. 3
(2013): 1123-67.


https://www.aeaweb.org/articles?id=10.1257/aer.20200224
https://www.aeaweb.org/articles?id=10.1257/pol.20190639
https://www.journals.uchicago.edu/doi/suppl/10.1086/718564
https://www.brookings.edu/bpea-articles/the-labor-market-in-the-great-recession/
https://www.brookings.edu/bpea-articles/the-labor-market-in-the-great-recession/

*QOreopoulos, Philip, Till Von Wachter, et al. "The Short-term and Long-term Career
Effects of Graduating in a Recession." American Economic Journal: Applied Economics 4,
no. 1 (2012): 1-29.

Kaplan, David S. & Gonzalez, Gabriel Martinez & Robertson, Raymond, 2007. “Mexican
employment dynamics: evidence from matched firm-worker data,” Policy Research
Working Paper Series 4433, The World Bank.

Arroyo Miranda, J., R. Gomez Cram, y C. Lever Guzman. 2014. “Can Matching Frictions
Explain the Increase in Mexican Unemployment after 2008?”, Documento de
Investigacion del Banco de México, 2014-08.

Carranza, Eliana, Robert Garlick, Kate Orkin, and Neil Rankin. 2022. "Job Search and
Hiring with Limited Information about Workseekers' Skills." American Economic
Review, 112 (11): 3547-83. DOLI: 10.1257/aer.20200961

Faberman, R.J., Mueller, A.lL., Sahin, A. and Topa, G. (2022), “Job Search Behavior
Among the Employed and Non-Employed.” Econometrica, 90: 1743-
1779. https://doi.org/10.3982/ECTA18582

*loana Marinescu, Daphné Skandalis, “Unemployment Insurance and Job Search
Behavior,” The Quarterly Journal of Economics, Volume 136, Issue 2, May 2021, Pages
887-931, https://doi.org/10.1093/gje/qjaa037

Stefano DellaVigna, Jorg Heining, Johannes F Schmieder, Simon Trenkle, Evidence on
Job Search Models from a Survey of Unemployed Workers in Germany, Quarterly Journal
of  Economics, Volume 137, Issue 2, May 2022, Pages 118I-
1232, https://doi.org/10.1093/qje/qjab039

Thomas Le Barbanchon, Roland Rathelot, Alexandra Roulet, “Gender Differences in Job
Search: Trading off Commute against Wage.” Quarterly Journal of Economics, Volume
136, Issue 1, February 2021, Pages 381-426, https://doi.org/10.1093/qje/qjaa033

Messina, Julian, and Anna Sanz-de-Galdeano (2014). “Wage Rigidity and Disinflation in
Emerging Countries.” American Economic Journal: Macroeconomics, 6(1): 102-33.

Dickens, William, T., Lorenz Goette, Erica L. Groshen, Steinar Holden, Julian Messina,
Mark E. Schweitzer, Jarkko Turunen, and Melanie E. Ward. 2007. "How Wages Change:
Micro Evidence from the International Wage Flexibility Project." Journal of Economic
Perspectives 21 (2): 195-214.DOI: 10.1257/jep.21.2.195

Castellanos, Sara G., Rodrigo Garcia-Verdu, and David S. Kaplan (2004). “Nominal
wage rigidities in Mexico: evidence from social security records.” Journal of Development
Economics, 75, 507.533.


https://doi.org/10.3982/ECTA18582
https://doi.org/10.1093/qje/qjaa037
https://doi.org/10.1093/qje/qjab039
https://doi.org/10.1093/qje/qjaa033

Juarez, L., y D. Casarin de la Cabada. “Downward Wage Rigidities in the Mexican Labor
Market 1996-2011”, Economia Journal of LACEA, vol. 19 no. 1, 2018, pp. 129-180.

Discriminacion y género en el mercado laboral

Videos:

e ;Cudl es la realidad de las mujeres en el mercado laboral? BID, 2019 (4 min.)

e Discriminacion laboral por raza y género. Raymundo Campos, Colmex (17 min.)

e Negociacidn salarial y la brecha salarial de género en México. Eva Arceo, CIDE (6
min.)

*Goldin, Claudia, and Cecilia Rouse. "Orchestrating Impartiality: The Impact of 'Blind'
Auditions on Female Musicians." American Economic Review 90, no. 4 (2000): 715-41.

*Arceo-Gomez, E.O. & Campos-Vazquez, R.M. “Double Discrimination: Is
Discrimination in Job Ads Accompanied by Discrimination in Callbacks?,” Journal of
Economics, Race, and Policy (2019). https://doi.org/10.1007/s41996-019-00031-3

Aslund, Olof, et al. “Seeking Similarity: How Immigrants and Natives Manage in the Labor
Market.” Journal of Labor Economics, vol. 32, no. 3, 2014, pp. 405-441. JSTOR,
www.]jstor.org/stable/10.1086/674985.

Altonji, Joseph, and Charles Pierret. "Employer Learning and Statistical
Discrimination." Quarterly Journal of Economics 116, no. 1 (2001): 313-50.

Arcidiacono, P. (2005), “Affirmative Action in Higher Education: How do Admission and
Financial Aid Rules Affect Future Earnings?”” Econometrica, 73 (5), 1477-1524.

Kaplan, David y Claudia Piras. 2019.“Brechas de género en el mercado laboral mexicano:
comparaciones internacionales y recomendaciones de politica publica.” Revista de
Economia Mexicana, Anuario UNAM, num 4.

Arceo-Gomez, E.O. & Campos-Vazquez, R.M. (2014) "Evolucion de la Brecha salarial
de género en México" El Trimestre Economico, vol. LXXXI (3), pp. 619-653)
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